
 
Recruitment & Retention.  

Policy Number     15                                            

Introduction  

Members are the lifeblood of NOA HEALTHCARE. The company seeks those who either 

have the potential to become or have established themselves as fully competent 

professional independent practitioners. 

Policy   

To inform healthcare professional of and attract them to Membership opportunities 

through traditional and online media. Personal recommendations hold a high value. 

Utilising rigorous recruitment processes, thereby ensuring full compliance with statuary 

and professional requirements. 

Stimulate Members by offering individual supervision and guidance to maximise their 

skills and achieve their full potential. 

To ensure the processes employed by NOA HEALTHCARE are robustly accurate and 

operationally timely to make certain assignments are correctly notified, fulfilled, 

invoiced and remunerated without inconvenience to Members.  

To operate an open and honest communication process with all Members.  

To offer Members participation and performance rewards  

Policy Origin 

In House Policy. 

References 

Other Related In House Policies. 

Date Policy Active.  

To be determined once verified by the management group. 

Review Date.        

12 months after verification.  
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